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OHS Legislative reform

OHS Act and Code review from 2020-2023
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Protect the health 
and safety of workers 

in Alberta

Are easy to 
understand and apply

Empower work site 
parties and promote 

the internal 
responsibility system

Reduce unnecessary 
administrative 

burden

Goals
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Achieve OHS requirements that:
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Overview
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• Changes to: 

– OHS Act, Regulation and Code

• Consolidated into OHS Act and Code: 

– Administrative Penalty Regulation

– Farming and Ranching Exemption Regulation

– Radiation Protection Act, Radiation Protection Regulation

– Radiation Health Administration Regulation (under the 

Government Organization Act)

• In-force: December 1, 2021
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Clarity, removing 
duplication

Key changes
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HSC/HSR Highlights
• Framework resides in OHS Act
• Technical requirements in 

OHS Code
• Removed duplications with 

privacy legislation
• Focus on outcomes, not 

prescriptive rules
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Disciplinary action 
complaints

• Renamed “disciplinary” 
from “discriminatory”

• Process streamlined
• Moved from 

legislation to 
operational policy

• 180-day time limit
• Collective agreement 

must be used

Dangerous work 
refusals

• Process streamlined
• Moved from legislation 

to operational policy
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Radiation equipment
• The Radiation Protection Act and its 

regulations will be incorporated into 
the OHS Act and OHS Code

• Changes to radiation requirements 
will only be administrative or where 
alignment is needed

• Enforcement will transfer to OHS 
officers
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Work site party obligations

• Consolidated in Part 1 of the 
OHS Act

• Added definitions and clarity, 
where needed
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Flexibility
• Shift to outcomes-

based legislation
• Allow OHS officers 

to determine 
appropriate 
enforcement tool
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Clarity, removing duplication
• Removed duplication within OHS 

legislation and with other legislation
• Significant editing to update 

definitions, fix wording, grammar
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• Clearer process by including a 

definition of a PSI:

• Likelihood of causing a serious injury 

or illness, and

• Need for corrective action to prevent 

recurrence 

• Initial notification to OHS no longer 

required

• Prime contractor, or if no prime 

contractor, the employer is still 

required to complete an 

investigation

• PSIs still have to be reported to 

OHS and the HSC/HSR (when the 

investigation is complete)

• Information from potentially serious 

incident reports will be used for 

information and education, and not 

inspections in most cases

No Change
New
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Potentially Serious Incidents
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• Ensuring Safety and Cutting Red Tape Act, 2020 = 

344 reductions to regulatory requirements

• Total RTR for OHS is 1.8% of the departments target

• Work continues to look for reductions in the OHS Code 

while maintaining outcomes

Red tape reduction (RTR) implications
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Supports for stakeholders
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Support for stakeholders
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OHS Contact Center:
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• Check our online resource portal at

https://ohs-pubstore.labour.alberta.ca

Webinars and bulletins 

https://ohs-pubstore.labour.alberta.ca/
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• Search for workplace health and safety rules under the 

Occupational Health and Safety Act, Regulation and 

Code

• View, download, email, print and manage a custom 

‘handbook’

Searchable Legislation
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2021 OHS Code

Engagement and Analysis

Content and Process
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OHS Code review roadmap

1 2

4 3

5 6

Start

Technical working groups
Fall 2020

Online engagement 
Spring 2021

Analysis
Finalize proposed 

changes 

Approval of 
changes In force date 

Presented to Minister 
and Committee

Changes are published 

Clarification 

Revision 
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• Protect the health and safety of workers in Alberta

• Easy to understand and apply

• Empower work site parties and promote the internal 

responsibility system

• Reduce unnecessary administrative burden

Objectives of OHS Code review
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Part 4: Chemical hazards, biological hazards and harmful substances

Part 6: Cranes, hoists, and lifting devices

Part 10: Fire and explosion hazards

Part 11: First aid

Part 13: Joint work site health and safety committees and health and safety 
representatives

Part 15: Managing the control of hazardous energy 

What was consulted on?
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Part 16: Noise exposure

Part 17: Overhead power lines

Part 18: Personal protective equipment

Part 20: Radiation exposure

Part 33: Explosives

Part 36: Mining safety

Part 37: Oil and gas 

What was consulted on? (continued)
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• The multiple choice responses gave a percentage of 

support for each proposed change

• The free-text responses provided qualitative data and 

was analyzed by internal subject matter experts through 

a peer review process

• That analysis informed the further review with legal, 

policy, and technical lenses

How was the feedback analyzed?
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OHS Code review roadmap

1 2

4 3

5 6

Start

Technical working groups
Fall 2020

Online engagement 
Spring 2021

Analysis
Finalize proposed 

changes 

Approval of 
changes In force date 

Presented to Minister 
and Committee

Changes are published 

We are here

Clarify 

Revise 

Repeat 
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Priorities set
Ministry 

develops 
proposal

Jobs and 
Economy 

Committee

Cabinet
Legislative 

Review 
Committee

Implementation/ 
Coming into 

force 

Approval process for OHS Code changes
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What’s Next

Looking ahead at the future of 

OHS Regulatory Reviews
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• Labour and Immigration has learned a lot from this 

review cycle of the OHS Code 

• An “evergreen” OHS Code review process is in 

development

• Keep up to the innovations and changing realties of 

working in Alberta

• Ensure Albertans’ voices are a central part of that 

process

Looking forward
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What’s important to you?

Listen to the audience
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What are your OHS Code 
priorities?

ⓘ Start presenting to display the poll results on this slide.
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How do you want to be 
engaged?

ⓘ Start presenting to display the poll results on this slide.
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How often is it reasonable to 
update the Code?

ⓘ Start presenting to display the poll results on this slide.
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• Some questions we’re asking ourselves:

– What works in our review process and what could be improved 

upon?

– What works in other jurisdictions’ OHS regulatory review 

processes?

– What scope or volume of changes is optimal for the Department 

and for stakeholders to review? 

– What window of time is ideal for engagements? 

How to evergreen OHS Regulation
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Key takeaways

The last chance to take notes for the 

presentation to your team about this 

conference
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Prescriptive to outcome-based

Removed duplication within OHS legislation and with other legislation

Red tape reduction

Support materials will be available

Routine work continues to update technical requirements of the OHS Code 

Key takeaways
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Thank you!

We’d be happy to 

take any questions.
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