
 

 
 

 

Working Alone Presenta on Handout 

 The very nature of Working Alone is a Hazard that must be 
controlled. 

 Clear regulatory requirements/codes exist that detail employer 
responsibili es, including for Working Alone. (Part 28 - Ab OH&S Codes) 

 Among other things, employers must provide a system of regular 
contact when an employee is working alone, no ma er how o en 
this may occur. 

 A comprehensive technology-based solu on is the best method of 
ensuring this hazard is fully addressed, ensuring compliance and 
most of all, employee safety! 

Alberta Occupa onal Health and Safety Code: 
Part 28: Working Alone 
h ps://search-ohs-laws.alberta.ca/legisla on/occupa onal-health-and-safety-code/part-28-working-alone 
 

Applica on 
393(1) 
(a) a worker is working alone at a work site, and 
(b) assistance is not readily available if there is an emergency, or the worker is injured, or ill. 
393(2) working alone is considered a hazard. 
 
Precau ons required. 
394(1) An employer must, for any worker working alone, provide an effec ve communica on 
system consis ng of 
(a) radio communica on, 
(b) landline or cellular telephone communica on, or 
(c) some other effec ve means of electronic communica on 
that includes regular contact by the employer or designate at intervals appropriate to the 
nature of the hazard associated with the worker’s work. 

 



 

The challenge… How best to control this hazard? 

  

A proac ve ‘safety monitoring service’ for Lone Workers that meets 
regulatory requirements! 

 
Website: www.proteleccheckmate.com 
CheckMate Resources: h ps://proteleccheckmate.com/resources/ 
Randy Pokrant – Business Development Manager 
c: 431-388-2298 - email: rpokrant@protelecalarms.com  

 
 


